GOLDEN

CASINOS « VIDEO POKER # TAVERNS

EMPLOYMENT APPLICATION
(Please Use Black Ink)

Golden Gaming Inc. is an equal opportunity employer and does not discriminate against applicants or Team Members in its employment
practices. No questions on this application are intended to secure information to be used for discrimination.

Important: Please fill out the application accurately and completely. All statements in your application are subject to verification. Incorrect or
false statements may prevent you from being considered for employment or may cause you to be discharged from employment. RESUMES
MAY NOT BE SUBSTITUTED FOR REQUESTED APPLICATION INFORMATION.

Date of Application

Position Applying for D 2

Social Security No. Home or Message Phone

Name ( Please Print)

Last First Middle

Current Street Address City State Zip Years/Months lived there
Previous Street Address City State Zip Years/Months lived there
If hired, can you furnish proof that you are over 18 years of age? Yes No

Have you ever used another name? ___Yes No Is there any additional information relative to change of name, use of an
assumed name, or nickname necessary to enable a check on your work and education record? Yes No

If Yes, please explain.

Do you wish employment Full-time Part-time On Call Other Pay Desired
Shift Preference Day Swing Graveyard Any Date available for employment
Have you ever worked for this Company or any of its affiliates before? Yes No

If Yes, please give dates and positions:

Do you have a relative working for Golden Gaming? ___Yes ___No

If Yes:

Name Position Relationship

Are you capable of performing the essential job duties required of the position for which you are applying? ____ Yes ___ No
Have you ever pled guilty, “no contest” to, or been convicted of, a misdemeanor or a felony? _____ Yes _ No

If Yes, please give the date(s) and details:

Have you ever been arrested for any matters for which you currently are out on bail or on your own recognizance pending trial ?
If Yes, please give the date(s) and details: Yes .  No__

NOTE: Answering “Yes” to the two previous questions does not constitute an automatic bar to employment. Factors such as age and time of
the offense, seriousness and nature of the violation, and rehabilitation will be taken into account. (Do not include minor traffic citations and
arrests or convictions which have been sealed or expunged in answering these two questions.)

Do you have adequate transportation to and from work? Yes ___ No



PAST EMPLOYMENT HISTORY

BEGINNING WITH THE MOST RECENT, LIST ALL PRESENT AND PAST EMPLOYMENT FOR PAST TEN (10) YEARS INCLUDING SUMMER, PART-
TIME EMPLOYMENT AND U.S. MILITARY SERVICE. FOR UNEMPLOYMENT OR SELF-EMPLOYMENT PERIODS, SHOW DATES, EARNINGS
AND LOCATION. (USE CONTINUATION PAGE IF NECESSARY).

, DATE RATE JOB TITLE /
EMPLOYER’S NAME, ADDRESS AND TELEPHONE NUMBER MO, YR, OF PAY IMMEDIATE SUPERVISOR / TITLE REASON FOR LEAVING
" FROM
JOB TITLE
TO
AREA CODE AND PHONE NO. SUPERVISOR'S NAME
SUPERVISOR'’S TITLE
2 FROM
JOB TITLE
TO
AREA CODE AND PHONE NO. SUPERVISOR'S NAME
SUPERVISOR'’S TITLE
s FROM
JOB TITLE
TO
AREA CODE AND PHONE NO. SUPERVISOR'S NAME
SUPERVISOR'’S TITLE
* FROM
JOB TITLE
TO
AREA CODE AND PHONE NO. SUPERVISOR'S NAME
SUPERVISOR'’S TITLE
s FROM
JOB TITLE
TO
AREA CODE AND PHONE NO. SUPERVISOR'S NAME
SUPERVISOR'’S TITLE
& FROM
JOB TITLE
TO
AREA CODE AND PHONE NO. SUPERVISOR'S NAME
SUPERVISOR'’S TITLE
v FROM
JOB TITLE
TO
AREA CODE AND PHONE NO. SUPERVISOR'S NAME
SUPERVISOR'’S TITLE
8 FROM
JOB TITLE
TO
AREA CODE AND PHONE NO. SUPERVISOR'S NAME
SUPERVISOR'S TITLE
Have you ever been terminated or asked to resign from any job? Yes No

If Yes, please explain the circumstances:

Please explain fully any gaps in your employment history:

May we contact your current employer? Yes No

If No please explain:




EDUCATIONAL INFORMATION

CIRCLE
TYPE COURSES LAST YR

OF SCHOOL NAME OF SCHOOL CITY/STATE MAJORED IN COMPLETED GRADUATE

HIGH
SCHOOL 9 10 11 12 YES NO

COLLEGE DEGREE

GRADUATE DEGREE
SCHOOL

SPECIAL
SCHOOLING

OTHER (Computer skills, typing speed, shorthand speed, licenses held, etc.)

This survey is designed to help us determine your interest(s) and qualifications for employment
in various job classifications or positions within the company.

GIVE THREE (3) REFERENCES WHOM YOU HAVE KNOWN FOR AT LEAST FIVE (5) YEARS. (NO RELATIVES OR FORMER EMPLOYERS)

NAME ADDRESS (Street, City, State) TELEPHONE NO. YRS. KNOWN
1.
2.
3.
SKILLS
1. Please specify the skills you possess for the position(s) for which you applied:
2. Please list any other specific skills or training you have obtained which may be valuable to a potential employer. (Example: CPR training,
electronics, casino experience, food and beverage experience, etc.)
3. Explain briefly how and where you acquired the skills and/or training mentioned in number two above.
4. List languages, including English, which you can:

Speak: Read: Write:




GOLDEN GAMING, INC.

I hereby affirm that the information provided on this application is true and complete to the best of my knowledge. In making application | realize
that my character, reputation for honesty, habits, ability, records of criminal convictions, if any, financial responsibility and reasons for leaving
employment may be investigated and that persons who know me, now and/or in the past, may be contacted and questioned about me to which |
hereby give consent. Therefore, | authorize a through investigation, and release from all liability or responsibility all persons and corporations
requesting or supply such information. | also agree that any information obtained by the Company from any source will be held confidential by the
Company from all persons and even against any demand made by me, except as required by law.

It is the policy of the Company to consider all the information supplied by the applicant in assessing his/her qualifications for employment.

| ALSO UNDERSTAND AND AGREE TO THE FOLLOWING:

1. Any falsified information or significant omissions on this document will be sufficient grounds for termination at any time during my
employment.

2. Information regarding my criminal or military history will not necessarily disqualify me from the job for which | am applying or hired.

3. | understand and acknowledge that every aspect of my employment with Golden Gaming, Inc. is at-will, which means that | am free to

terminate my employment at any time for any reason with or without prior notice, just as Golden Gaming, Inc. is free to terminate my
employment at any time for any reason with or without notice to me.

4. As a condition of my continual employment, | understand that | am subject to drug testing based upon reasonable suspicion as determined
in the sole and absolute discretion of Golden Gaming, Inc. at any time during my employment. Additionally, | hereby give my consent
and authorization to Golden Gaming, Inc. and any other persons or entity which they may employ or use to test me for drugs and
alcohol, including the taking and testing my urine, blood and hair. | also agree to fully cooperate with Golden Gaming, Inc. and any
persons or entity which they may, in the Company’s sole discretion, accompany me to the laboratory for testing. | understand that
my failure to give this consent, release and authorization to test me for drugs and alcohol, or my failure to fully cooperate in connection
with such testing , is grounds for refusal to hire, or if hired, for disciplinary action, up to and including termination.

5. | hereby agree that all documents, records, files, manuals, forms, materials, supplies, programs, trade secrets and other information which
will come into my possession from time to time during my employment and/or affiliation with Golden Gaming, Inc. shall be deemed to be
confidential and proprietary to and shall remain the sole and exclusive property of the Company. | further acknowledge that all such
confidentail and propietary information concerning Golden Gaming, Inc. derived from such items is also confidential and propietary.
Without the prior written approval of a duly authorized representative of Golden Gaming, Inc., | agree to keep confidential and not
cause to be disclosed, directly or indirectly, or otherwise make use of any said confidential or propietary information or trade secrets
nor reveal the same to any third party whomsoever, except as required by law.

THIS APPLICATION WILL BE CONSIDERED ACTIVE FOR A MAXIMUM OF THIRTY (30) DAYS. IF YOU WISH
TO BE CONSIDERED FOR EMPLOYMENT AFTER THAT TIME YOU MUST REAPPLY.

Date Signature

Date Witnessed By

IMPORTANT

FEDERAL LAW NOW REQUIRES NEW HIRES TO PRODUCE CERTAIN DOCUMENTS WHICH MAY BE USED AS EVIDENCE
THAT YOU ARE ELIGIBLE TO BE LAWFULLY EMPLOYED IN THE UNITED STATES.
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